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 Schedule V read with Regulation 34 (3) of SEBI (Listing Obligations and Disclosure 
Requirements) Regulations 2015 (hereinafter referred as “Listing Regulations”), requires every 
Company to publish its criteria of making payments to Non- Executive Directors in its annual 
report.  

Alternatively, as per Regulation 46 (2) of Listing Regulations, this may be put up on the 
Company’s website and reference may be drawn thereto in its annual report. Section 197 of the 
Companies Act, 2013 and Regulation 17(6) (a) of Listing Regulations require the prior approval 
of the shareholders of a Company for making payment to its Non-Executive Directors (hereinafter 
referred as “NEDs”).  

However, the requirement of obtaining prior approval of shareholders in general meeting shall not 
apply to payment of sitting fees to non-executive directors, if made within the limits prescribed 
under Companies Act, 2013 for payment of sitting fees without approval of the Central 
Government 

 Accordingly, the following criteria is laid down for Arkade Developers Limited (hereinafter 
referred as “the Company”). 
 
In keeping with the above, any fee/remuneration payable to the NEDs of the Company shall abide 
by the following:  
 
Remuneration to Non- Executive / Independent Director: 
 
Sitting Fees: The NEDs (which expression includes Independent Directors) may receive 
remuneration by way of fees for attending meetings of Board or Committee thereof. Provided that 
the amount of such fees shall not exceed Rupees One lakh per meeting of the Board or Committee 
or such amount as may be prescribed by the Central Government from time to time. 
 
Within the parameters prescribed by law, the payment of sitting fees and commission will be 
recommended by the Nomination and Remuneration Committee and approved by the Board.  
 
Overall remuneration (sitting fees and commission) should be reasonable and sufficient to attract, 
retain and motivate Directors aligned to the requirements of the Company (taking into 
consideration the challenges faced by the Company and its future growth imperatives). 


